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writing, assure the PAP certifying offi-
cial that all PAP certification require-
ments have been met; 

(7) Addressing any requirement not 
met during the certification/recertifi-
cation process, and requiring a con-
tractor to provide any additional per-
sonal data or information in its posses-
sion that may have a bearing on the 
certification/recertification of an indi-
vidual; 

(8) Documenting certification and re-
certification of each PAP individual on 
a form provided by DOE; 

(9) Developing a mechanism for co-
workers, supervisors, and managers to 
communicate concerns about a PAP in-
dividual’s suitability for nuclear explo-
sive duties; 

(10) Ensuring that PAP concerns are 
reported to an appropriate official, as 
specified in §§ 711.9 and 711.10, for time-
ly resolution; 

(11) Providing that the processing of 
a request for certification or recertifi-
cation of an individual is terminated if 
the individual is no longer being con-
sidered for assignment to nuclear ex-
plosive duties or is no longer assigned 
to such duties. If, subsequently, the in-
dividual is considered for assignment 
to nuclear explosive duties, the certifi-
cation or recertification process must 
be completely redone; and 

(12) Using recertification to return an 
individual whose certification has ex-
ceeded 12 months, and thus expired, to 
the PAP, once it has been determined 
an individual still meets the require-
ments of this part.

§ 711.7 Maintenance of PAP personnel 
list. 

Operations office managers who exer-
cise jurisdiction over PAP certification 
and recertification shall establish pro-
cedures for developing and maintaining 
a current list of DOE and contractor 
personnel certified in the PAP. The list 
is to be used for program administra-
tion and is not an authorization for 
personnel to perform nuclear explosive 
duties. The list shall be promptly up-
dated and verified on a quarterly basis 
under the supervision of the operations 
office manager.

§ 711.8 PAP training requirements. 
(a) Operations office managers shall 

ensure that each individual who is as-
signed to nuclear explosive duties re-
ceives special training in PAP objec-
tives, policies, and requirements. 

(b) Operations office managers shall 
ensure that DOE and contractor super-
visory personnel and PAP certifying of-
ficials receive training that includes: 

(1) A detailed explanation of nuclear 
explosive duties and nuclear explosive 
safety; 

(2) Instruction on PAP objectives, 
policies, and requirements; 

(3) Instruction on the early identi-
fication of behavior that may indicate 
a degradation in reliability or judg-
ment; and 

(4) Special emphasis on the impor-
tance of timely reporting of any PAP 
concern to appropriate personnel. 

(c) Operations office managers shall 
ensure that medical personnel who per-
form medical assessments receive, be-
fore performing PAP responsibilities, 
training that includes: 

(1) A detailed explanation of nuclear 
explosive duties and nuclear explosive 
safety; 

(2) Instruction on PAP objectives, 
policies, and requirements; 

(3) An orientation on nuclear explo-
sive duties and the work environment 
applicable to that of the PAP em-
ployee; 

(4) Annual professional training on 
current issues and concerns relative to 
psychological assessment; and 

(5) Special emphasis on the impor-
tance of timely reporting of any PAP 
concern to appropriate personnel. 

(d) Operations office managers shall 
establish and maintain a system for 
documenting the training received by 
PAP-certified individuals, supervisors 
of PAP personnel, and medical per-
sonnel with PAP-related duties.

§ 711.9 Supervisor reporting. 
(a) Supervisors shall document and 

report to a PAP official and the SOMD, 
if appropriate, any observed or re-
ported behavior or condition of an indi-
vidual that causes the supervisor to 
have a reasonable belief that the indi-
vidual’s ability to perform assigned 
tasks in a safe and reliable manner 
may be impaired. 
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(b) Behavior and conditions that 
could indicate unsuitability for the 
PAP include, but are not limited to, 
the following: 

(1) Psychological or physical dis-
orders that impair performance of as-
signed duties; 

(2) Conduct that warrants referral for 
a criminal investigation or results in 
arrest or conviction; 

(3) Indications of deceitful or delin-
quent behavior; 

(4) Attempted or threatened destruc-
tion of property or life; 

(5) Suicidal tendencies or attempted 
suicide; 

(6) Use of illegal drugs or the abuse of 
legal drugs or other substances; 

(7) Alcohol use disorder; 
(8) Recurring financial irrespon-

sibility; 
(9) Irresponsibility in performing as-

signed duties; 
(10) Inability to deal with stress, or 

the appearance of being under unusual 
stress; 

(11) Failure to understand work di-
rectives, hostility or aggression toward 
fellow workers or authority, uncon-
trolled anger, violation of safety or se-
curity procedures, or repeated absen-
teeism; and 

(12) Significant behavioral changes, 
moodiness, depression, or other evi-
dence of loss of emotional control.

§ 711.10 Individual reporting. 
(a) An individual in the PAP shall re-

port any observed or reported behavior 
or condition of another PAP individual 
that could indicate the individual’s 
unsuitability for nuclear explosive du-
ties, including the behaviors and condi-
tions listed in § 711.9, to a supervisor, 
the SOMD, or other PAP official. 

(b) An individual in the PAP shall re-
port any behavior or condition, includ-
ing any behavior or condition listed in 
§ 711.9, that may affect his or her own 
suitability for nuclear explosive duties 
to a supervisor, the SOMD, or other 
PAP official.

§ 711.11 Immediate removal from nu-
clear explosive duties. 

(a) A supervisor who has a reasonable 
belief that an individual in the PAP is 
not suitable for nuclear explosive du-
ties shall immediately remove that in-

dividual from those duties pending a 
determination of the individual’s suit-
ability. The supervisor shall, at a min-
imum: 

(1) Require the individual to stop per-
forming nuclear explosive duties; 

(2) Take action to ensure the indi-
vidual is denied access to nuclear ex-
plosive areas; and 

(3) Notify the individual, in writing, 
the reason for these actions. 

(b) A supervisor who removes an indi-
vidual from nuclear explosive duties 
shall notify the PAP certifying official 
of the action and the reasons that led 
to the removal of the individual from 
nuclear explosive duties as soon as pos-
sible, and shall forward this informa-
tion, in writing, to the PAP certifying 
official within 24 hours from the time 
the individual is removed from duties. 

(c) Immediate removal of an indi-
vidual from nuclear explosive duties is 
an interim, precautionary action and 
does not constitute a determination 
that the individual is not fit for nu-
clear explosive duties. Removal from 
nuclear explosive duties shall not, in 
itself, be cause for loss of pay or other 
benefits or other changes in employ-
ment status.

§ 711.12 Action following removal from 
duties. 

(a) Temporary removal. If a PAP certi-
fying official receives a supervisor’s 
written notice of the immediate re-
moval of an individual from nuclear ex-
plosive duties, the certifying official 
shall direct the removal of the indi-
vidual from PAP duties pending an 
evaluation and determination regard-
ing the individual’s suitability for nu-
clear explosive duties. The applicable 
DOE personnel security office shall be 
notified if removal is based on a secu-
rity concern. 

(b) Evaluation. The PAP certifying of-
ficial shall conduct an evaluation of 
the circumstances or information that 
led the supervisor to remove the indi-
vidual from nuclear explosive duties. 
The PAP certifying official shall pre-
pare a written report of the evaluation 
that includes the certifying official’s 
determination regarding the individ-
ual’s suitability for continuing PAP 
certification. 
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